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OUTPUT GROUP 3
Economic Development and Commercial services    

Key Performance Indicators

KPI 1: Effective, timely and appro-
priate traditional land ownership 
identification

KPI 2: Efficient and effective pro-
cessing of applications for con-
sent to grant exploration licences 
on Aboriginal land 

KPI 3: Participation in effec-
tive employment and training 
programs for Aboriginal people in 
the CLC area 

 .
12 traditional owner identifications (TOIDs) to facilitate meetings with 
the identified traditional owners to allow them to consider exploration 
license applications (ELAs) on Aboriginal land  

39 exploration licence applications effectively progressed to an initial 
traditional owner meeting

68 exploration licence applications processed to a final decision.

Mining employment and training
• 41 placement into full time employment   
• 22 pre-employment checks 
• 3 career information days  
• 21 people provided with training support & accommodation  
• 38 enrolments into two pre-employment mining courses 
• 50 people provided with work-place mentoring assistance
• 9 people placed for 13 continuous weeks or 455 hours full-time 
employment  
• 22 people placed for 13 continuous weeks or 455 hours full-time 
employment with a corporate leader  
•11 people were placed for 26 continuous weeks  or 910 hours full-
time employment with an entity that is not a corporate leader 
• 13 people were placed for 26 continuous weeks  or 910 hours full-
time employment with a corporate leader 
The CLC continued to identify and co-ordinate employment, education 
and training opportunities in cultural and natural resource management 
for four existing Aboriginal community ranger programs at Yuendumu, 
Ntaria (Hermannsberg) and Tennant Creek. 
The  outcomes achieved from activities undertaken by these groups are 
documented under Output 3.2


